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From the

Director
“ensuring we work safely”
With the Christmas season fast approaching, it’s a good
time to think about families. Not just how much we depend
on our family’s love and support when doing SES work, but ensuring we work safely so
we can return home after work with all fingers and toes.
SES is very fortunate in having a very good safety record and I’ve got all of you and our
excellent training standards to thank for that. I have always been impressed by how
safety conscious you are during operations and training and I am confident this will
continue.
I have included within this Gazette edition some basic details to introduce you to the new
model Work Place Health and Safety (WHS) legislation which comes into effect on 1
January 2011. While Tasmania’s mirror legislation, the Work Health and Safety Bill 2011,
will not come into effect until some months later (to be confirmed when parliament
resumes in March 2012), I believe now is the time to acquaint you with some of the
expected changes. I encourage all of you to read the attached information on WHS.
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If we continue to care for ourselves and our fellow workers as we have always done, there
will be nothing to be afraid of with the new legislation. Despite this, it rightly places greater
levels of responsibility on the more senior levels of organisations to ensure they are
appropriately diligent in providing the safest possible workplace. Our organisation has
already been under the microscope this year to see where we stand and we’re doing
quite well, but there are opportunities to improve in some areas. Shortly we will be
conducting unit-level safety audits to help with the process and I look forward to
everyone’s ongoing support to ensure SES continues with its good safety record.

Tell us what’s
happening!

“very appreciative”

Is there anything you would
like to see in The Gazette?

2011 has been a tough year with an eight-fold increase in the number of callouts for
flood in Tasmania and significant levels of emergency services support provided to other
States and even New Zealand, following the Christchurch earthquake. You can all be very
proud of your commitment and your achievements. You have made a huge difference
to the lives of many communities and their governments have been very appreciative.
The Tasmanian Government recognised these efforts at three regional thank you functions
in recent months where certificates of appreciation were presented by the Premier of
Tasmania to all who deployed outside Tasmania. The Premier also expressed her thanks,
particularly to the many volunteers who remained and responded to several major flood
emergencies back home.

Please submit your articles for
the next edition of the
Gazette to gazette@ses.tas.gov.au
before June 2012.

State Emergency Service
28 Bathurst Street
Hobart Tasmania 7000
Phone
(03) 6230 2700
Facsimile (03) 6234 9767
Email
ses@ses.tas.gov.au

Website: www.ses.tas.gov.au
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Tasmania Government says thank you to the emergency services - in Hobart on 27 Sep 2011

QLD says thank you to all States/Territories who helped QLD communities on 13 Nov 2011 - with Ben Foot representing Tasmania.

During SES Week, the Queensland Government hosted a
function to thank the emergency services for their efforts
during the Queensland flood and tropical cyclone
disasters. Their thanks extended to all other State/Territory
emergency services who assisted and we were pleased to
be represented by Ben Foot from the Northern Midlands
Unit who was also instrumental in raising over $30,000 to
help QLD SES units recover and rebuild.

May all of you and your families have a very happy and
safe Christmas and New Year.

“our valued partners”
It’s been very busy in the office, but I’ve managed to get out
and about a fair bit, particularly around SES Week to catch
up with what’s happening at the sharp end, and also to
present a number of SES Long Service Medals and clasps.
Some of these visits coincided with the opening of new and
improved unit facilities, such as the new SES building at
the combined TFS/SES George Town unit, the new
combined TFS/SES Central Highlands Unit at Bradys Lake
and the extensions at the Brighton SES Unit.
In each case, our volunteers and our valued partners in
TFS, local government and/or local business worked very
well together to not only fund the improvements, but to do
much of the construction work. Some of the funding for
the Bradys Lake facility was also made available from the
Commonwealth Natural Disaster Resilience Program,
which was greatly appreciated. Eight of our units are now
combined with local TFS facilities and this trend is
expected to continue as opportunities to enhance unit
facilities present themselves.

New George Town SES facilities. Special thanks to Don Mackrill (Municipal
Coordinator), left and Andrew Taylor (Unit Manager) – middle for driving
the project

New Central Highlands TFS/SES Unit at Bradys Lake
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New work health and
safety laws in 2012
When will the new legislation come into effect?
The national model Work Health and Safety (WHS) Act,
regulations, and codes of practice are anticipated to come
into effect on 1 January 2012.
Tasmanian legislation, the Work Health and Safety Bill
2011, is currently being finalised to mirror the model WHS
legislation and is expected to come into effect sometime
in 2012. It has been cleared through the Lower House
and is currently with the Upper House. While the Upper
House currently wants to defer the Tasmanian Bill until 1
January 2013, it is likely that it will come into effect earlier.
Until the new State legislation comes into effect, we are to
comply with existing Tasmanian workplace health and safety
legislation, eg, Workplace Health and Safety Act 1995.
Why are new work health and safety laws being introduced?
Similar WHS laws in each state will provide:
• A consistent level of WHS for all workers in Australia
• Reduced compliance and regulatory burdens for
businesses operating across state and territory boundaries
• Workers who have licences or permits issued by state
WHS regulators the ability to move easily between
jurisdictions
• A larger resource of WHS information, which will help
deliver clear and consistent information to all Australians.
What is the difference between the act, regulations and
codes of practice?
• The model WHS Act sets out WHS responsibilities.
• The WHS Regulations expand on the requirements of the
act, with details of how certain
• Sections of the act are implemented, and specific
direction on how to meet those obligations.
• A code of practice is a practical guide to achieving the
standards of WHS in the above laws. They provide
detailed information on particular areas of the act or
regulations, and may outline activities, actions, technical
requirements, responsibilities, and responses to events
or conditions within a workplace.
What is new for Tasmania under the model WHS Act?
Under the model WHS Act, the changes in Tasmania include:
• An employer will become known as a ‘person conducting
a business or undertaking’ (PCBU)
• Certain volunteers will be included as a worker (this
includes SES volunteers)

PCBUs, workers
and officers
Under the new work health and safety (WHS) laws, the
term ‘employers’ will be replaced by ‘persons conducting
a business or undertaking’ (PCBU) and ‘employees’ will be
replaced by ‘workers’.
Persons conducting a business or undertaking (PCBU)
A PCBU includes an employer, corporation, association,
partners in a partnership, sole trader and certain volunteer
organisations (for example, a volunteer organisation that
employs a person to carry out work is a PCBU. But a
volunteer organisation that operates with volunteers and
does not employ anyone is not a PCBU) and householders
where there is an employment relationship between the
householder and the worker.
A PCBU has the primary duty of care for WHS, eg, For
Tasmania SES and the Department of Police and
Emergency Management, the PCBU is the Crown and its
responsibilities will be exercised through the Department of
Police and Emergency Management by ‘officers’ such as
the Head of Agency, Director SES, etc (‘officers’ are defined
below).
A PCBU conducts a business or undertaking alone or with
others. The business or undertaking can operate for profit
or not-for-profit. The definition of a PCBU focuses on the
work arrangements and the relationships to carry out the
work.
Although employers are PCBUs, the term PCBU is much
broader than this and may include:
• a corporation
• an association
• partners in a partnership
• a sole trader
• a volunteer organisation which employs any person to
carry out work
• householders where there is an employment relationship
between the householder and the worker
You are not considered to be a PCBU if you:
• are engaged solely as a worker or an officer
• are an elected member of a local authority
• are a volunteer association that does not employ anybody
• are a strata title body corporate responsible for common
areas used only for residential purposes - providing you
do not employ any workers.

• Health and safety representatives (HSRs) will replace
employees’ safety representatives.
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What are the duties of a PCBU?
The duties of a PCBU, as set out in the model WHS Act,
are generally similar to those for an employer, as set out in
Tasmania’s current workplace health and safety legislation.
That is, a PCBU must ensure the health and safety of
workers, customers and visitors by removing or reducing
risks at the workplace.
There are also additional duties for a PCBU who:
• Manages or controls a workplace
• Controls fixtures, fittings or plant at a workplace
• Designs, manufactures, imports or supplies plant,
substances or structures
• Installs, constructs or commissions plant or structures
for a workplace.
Worker
Most of you, including all registered SES volunteers are
defined as “workers”. You are considered to be a worker
if you carry out work for a PCBU, such as:
• an employee
• a contractor or sub-contractor
• an employee of a contractor or sub-contractor
• an employee of a labour hire company
• an apprentice or trainee
• a student gaining work experience
• an outworker
• a volunteer.
You can also be a PCBU and a worker if you carry out work
for another PCBU.
What are the duties of a worker?
The duties of a worker, as set out in the model WHS Act,
are similar to those of an employee, as set out in
Tasmania’s current workplace health and safety legislation.
While at work, a worker must take reasonable care for their
own safety and ensure that they do not adversely affect the
health and safety of others. A worker must comply with any
reasonable instruction and co-operate with the PCBU’s
WHS policy and procedures.
Officer
An officer is a person who makes decisions, or participates
in making decisions, that affect the whole or a substantial
part of a business or undertaking or has the capacity to
significantly affect the financial standing of the business or
undertaking, eg, Director SES, Commissioner of Police, etc.
If a person is responsible only for implementing those
decisions, they are not considered an officer. Partners of a
partnership are not officers but are PCBUs.
An officer of a PCBU must exercise due diligence to ensure
that the PCBU complies with their duties under the WHS
legislation.

• an officer of a public authority within the meaning of
section 252 of the model Work Health and Safety Act.
Who are ‘others’ at a workplace?
‘Others’ include clients, customers and visitors.
Do they have WHS responsibilities?
Yes, they have responsibilities that are similar to a worker’s
WHS responsibilities, notably:
• Caring for their own and others’ health and safety
• Taking reasonable care not to adversely affect the
health and safety of others
• Complying with any reasonable instruction given by the
PCBU, so far as they are reasonably able.

Volunteers
Under the new work health and safety (WHS) laws, certain
volunteer associations, volunteers, and persons conducting
a business or undertaking (PCBUs) who engage volunteers
will have new responsibilities.
When is a volunteer a Worker?
A volunteer is a worker when engaged by a PCBU to carry
out work. This applies to SES volunteers.
Your obligations
If you are a volunteer, you must take reasonable care for
your own (and other peoples’) health and safety. If you are
engaged by a PCBU, you are a worker and must comply
with any reasonable WHS instructions, policies and
procedures given by the PCBU.
If you are an officer who is a volunteer, you must comply
with WHS duties. You cannot be prosecuted for an offence
as an officer, except if you do not comply with your duties
as a worker or ‘other persons at the workplace’.
If you are a PCBU, you must ensure the health and safety
of workers, including volunteers you engage; consult with
them on WHS matters; and provide them with the
necessary information, training and supervision.

More information?
While more information will be provided ahead of the
new Tasmanian WHS legislation in 2012, take the time to
visit http://www.safeworkaustralia.gov.au/ or
http://www.wst.tas.gov.au/ or seek advice from SES State
or Regional Headquarters.

You are considered to be an officer if you are:
• an officer within the meaning of section 9 of the
Commonwealth Corporations Act 2001
• an officer of the Crown within the meaning of section
247 of the model Work Health and Safety Act
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SES Long Service Medal Awards
During SES week, Andrew Lea, Director SES, Andrea Heath, Assistant Director (Emergency Management), Iain Burns,
Southern Regional Manager and Wayne Richards, North West Regional Manager had the pleasure of visiting various Units
to present clasps to the National Medal, SES Long Service medals and SES pins for varying periods of service. We are
extremely proud that several volunteers have been awarded medals/pins for 35 and 45 years of service. Congratulations
to the following volunteer award recipients.
Bevis Dutton
Robert Millist
Wayne Turner

Central Coast Unit
Southern Regional Unit – Operations Team
Southern Regional Unit – Operations Team

Peter Geard
Roger Brown
Ian (Snow) Nielsen
Adrian Fletcher
Dean Plummer
Graeme Clark
Andrew Walker
James Walker
Peter Paice
Doug Richards
Pam Deverell
Harold Deverell
Robert Jordan
Philip Bird
David Dowden
Michael Kelly
John Campbell
Adrian Brooks
Nigel King
Peter Middleton
Andrew Summers
Mark Dance
Julie-Ann Price
Bradley Schramn
Vin Holthouse
Arron Brooke
Rohan Paske
Paul Berwick
Maureen Martin
Glen Peters
Mark Johnston
Peter Troy
Aaron Dowling
Denis Larkins
Michelle Churchill
Andrew Rowlands
Curtis Salter
Abbie Brown
Tony Alexander
Ben Dutton
David Griffiths
Maree Rackley
Jeannie Walker
Samuel Reeman

Brighton Unit
Southern Regional Unit – Operations Team
Circular Head Unit
Southern Regional Unit – Operations Team
Brighton Unit
Brighton Unit
Brighton Unit
Brighton Unit
Brighton Unit
Mersey Unit
Mersey Unit
Mersey Unit
King Island Unit
Mersey Unit
Central Coast Unit
Burnie Unit
Zeehan Unit
Circular Head Unit
Southern Regional Unit – Operations Team
Southern Regional Unit – Search & Rescue Team
Southern Regional Unit – Search & Rescue Team
Huon Valley Unit
Huon Valley Unit
Circular Head Unit
King Island Unit
Mersey Unit
Mersey Unit
Mersey Unit
Wynyard Unit
Rosebery Unit
Brighton Unit
Brighton Unit
Huon Valley Unit
Huon Valley Unit
Huon Valley Unit
Southern Midlands Unit
Southern Regional Unit – Operations Team
Mersey Unit
King Island Unit
Central Coast Unit
Circular Head Unit
Burnie Unit
Circular Head Unit
King Island Unit

SES Long Service 45 Year Pin
National Medal 35 Year Clasp
National Medal 35 Year Clasp
SES Long Service 35 Year Pin
SES Long Service 35 Year Pin
SES Long Service 30 Year Pin
SES Long Service 30 Year Pin
SES Long Service 25 Year Pin
SES Long Service 25 Year Pin
SES Long Service 25 Year Pin
SES Long Service 25 Year Pin
SES Long Service 25 Year Pin
SES Long Service 25 Year Pin
SES Long Service 25 Year Pin
First Clasp to national medal
First Clasp to national medal
SES Long Service 20 Year Pin
SES Long Service 20 Year Pin
SES Long Service 20 Year Pin
National Medal 15 Years
National Medal 15 Years
National Medal 15 Years
SES Long Service 15 Year Pin
SES Long Service 10 Year Medal
SES Long Service 10 Year Medal
SES Long Service 10 Year Medal
SES Long Service 10 Year Medal
SES Long Service 10 Year Medal
SES Long Service 10 Year Medal
SES Long Service 10 Year Medal
SES Long Service 10 Year Medal
SES Long Service 10 Year Medal
SES Long Service 10 Year Medal
SES Long Service 10 Year Medal
SES Long Service 5 Year Pin
SES Long Service 5 Year Pin
SES Long Service 5 Year Pin
SES Long Service 5 Year Pin
SES Long Service 5 Year Pin
SES Long Service 5 Year Pin
SES Long Service 5 Year Pin
SES Long Service 5 Year Pin
SES Long Service 5 Year Pin
SES Long Service 5 Year Pin
SES Long Service 5 Year Pin
SES Long Service 5 Year Pin
SES Long Service 5 Year Pin
SES Long Service 5 Year Pin
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Profile:

Mark Wright
As a member of Tasmania Police for nearly 31 years, I have had the opportunity to
serve in a number of areas around the State including Burnie, Smithton,
Launceston, George Town and more recently Devonport, where I was the Detective
Inspector in charge of the Devonport Criminal Investigation Branch and Western
Drug Investigation Services. My career to date has predominantly been within the
criminal investigation and tactical areas of Tasmania Police.
Unfortunately tough decisions have had to be made in recent times due to the
current economic climate and as a consequence, five Inspector positions have
been abolished within Tasmania Police. This included one of the two Detective
Inspector positions within the Western Police District.
There is generally an upside to most situations and for me that included the opportunity to perform a two year secondment
with the SES, managing the Enhancing Interoperability Skills for the Management of Emergencies Project. Change can
happen very quickly and I found myself to be the successful applicant within a few days of applying for the position. For
someone with an operational background in policing, managing this project provides me with a new challenge.
I started in my new role in early October and already I have had the pleasure of meeting a number of very enthusiastic
people from other agencies, who are keen to promote interoperability.
Depending on who you talk to, interoperability can have a variety of meanings however there is no clear definition within
the emergency management arena. For the purpose of this project, interoperability is about creating an environment
where agencies can not only work together but are prepared to assist each other. Should an emergency event be complex
in nature or require a sustained response, the management authority may require additional skilled human resources from
outside its own agency. For the purposes of this project, it is intended that those external resources will work within the
management authority, in any number of support roles or functions.

Driver Reviver Dinner
North West Region
As a token of appreciation for all the SES
members involved with Driver Reviver during
the year, each Region hosted a dinner funded
by the Road Safety Advisory Council.
The North West Dinner was held at the Oz
Rock Inn, Ulverstone on 19 November to thank
members who assisted at the Parramatta
Creek, Fossey River and Franklin River Driver
Reviver sites during the past twelve months.
The dinner was well attended and we extend
our appreciation to the volunteers who gave up
many hours on public holidays to serve the
motoring public and contribute toward safety
on our roads. Unfortunately representatives
from the Road Safety Advisory Council were
not able to attend on the night however we
thank them for funding this event.
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Familiarisations at
Devonport Fire Brigade

Over the last couple of months, Central Coast and Mersey
SES Units have been working closely with the members of
the Devonport Fire Brigade to familiarise themselves with
the resources that are available and can be shared during
emergency response.
As a RCR Unit, Central Coast members interface with
Devonport Fire Brigade crews and have a shared area from
where a dual response is activated to ensure the most
timely and rapid assistance to the scene. Tasmania Fire
Service and SES RCR crews recently worked together at
an incident involving a head-on collision between a
passenger vehicle and light truck, with entrapments in both
vehicles. The scene liaison and coordination worked very
well, with support and interaction between the crews. A
recommendation from the debrief was that this support

and coordination would be further enhanced with more
interaction and familiarisations between the two Units.
Mersey Unit and NW Regional staff have also been
promoting the use of Mersey's lighting tower for support
roles across the region, and so it was a natural progression
to include them in the familiarisation program.
The tower has been used at a number of incidents across
the region in recent times including deployment to a major
structure fire in high-rise apartments at Burnie, provision
of overnight security for the helipad at Tullah and a recent
major crime scene at Devonport.
The familiarisation sessions have been extremely beneficial
and it is proposed that similar sessions will be conducted
between other Brigades and Units in the New Year.

Profile: Frank Boonstra
I have recently been seconded to the SES as Project Coordinator for the Natural
Disaster Resilience Program (NDRP), taking over the responsibility from Mr Jeff
Ridley. For those of you who may not know, the Natural Disaster Resilience Program
(NDRP) is a program aimed at identifying and addressing disaster risk priorities
throughout the State. It funds disaster mitigation works, measures and related
activities that contribute to safer, sustainable communities better able to withstand
the effects of disasters. The long-term objective of the program is to have Tasmanian
communities that are resilient to natural disasters.
I am looking forward to seeing how all the projects funded previously and in the
current round of funding, develop over the next two years and hope to get out and
about visit them as well in the New Year. I have been a Police Officer for 22 years
serving in Launceston (Uniform), Devonport & Ulverstone (Uniform and Drug
Investigation Services) and in Kingston CIB for 8 years. I then completed two years
in Prosecutions Services before becoming involved in project work.
The projects I have been involved in included the organising of the 2010 Australasian Police and Emergency Services
Games. At the conclusion of the Games I was the Project Manager for the Traffic Equipment Replacement Program and
assisted in organising the Police Operations side of Targa Tasmania 2011.
Thanks for taking me on board and for your support so far. Have a wonderful and safe Christmas and New Year period.
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King Island Airport Exercise
- North West

On Friday 25 November, the King Island Council, as
owner/operators of the island's airport, activated their
annual Airport Exercise. Senior Officers from Western
District Police, SES NW Regional Management and TFS
Training Staff were on hand to witness the skills of King
Island's Emergency Service volunteers swing in to action as
they responded to a chaotic simulated crash scene
involving an aircraft surrounded by fire with a nearby
vehicle accident to add further complications.
With all services on scene, and Senior Sgt. Craig Fox
establishing the Forward Control Point, the local brigade
initiated their fire attack to secure the scene before SES and
Ambulance crews moved in to treat the casualties, being
role played by local students. With RCR tools and skills
required, the King Island SES crews, under the leadership
of Max Summers and Sam Reeman, set about gaining
access to the casualties before Ambulance volunteers were
able to treat and remove them to the triage area.
To add further reality, SES member Tony Alexander was
under pressure from concerned family members of crash
victims as he tried to maintain scene security at his
roadblock. Although extremely overwhelmed, he did a
great job to keep the crowd under control.
With casualties triaged, treated and transported to the local
King Island District Hospital, which was under significant

pressure from real patients during the afternoon, the scene
was eventually cleared and the exercise brought to a
satisfactory conclusion. It should be noted at this point that
Ambulance Volunteers and Hospital staff did a great job
on the day coordinating two genuine patients being
evacuated off the Island by the Air Ambulance, and still
managing to play a key role in the exercise.
All participants then assembled at the Currie Fire Station
for a debrief followed by a BBQ provided by the King Island
Council as a mark of their appreciation to all the volunteers
who were involved. The lessons learned will be reviewed
and incorporated into future procedures and training for
all services for improvements to emergency response. It
must be added at this point that SES NW Regional
Manager Wayne Richards was particularly impressed with
the interaction between all services in their response to the
simulated exercise and the cooperative approach to the
issues that confronted crews upon arrival.
At the conclusion of the debrief, Council's General Manager,
Mark Goode expressed his appreciation for the contribution
of the volunteer crews and handed over to Wayne Richards
to present Long Service Awards to Robert Jordan (TAS SES
Medal 20 years) and Sam Reeman (5 year badge). Robert's
service deserves a special recognition as he also serves as
the local Ambulance Coordinator.
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KI women benefit SES skill and service medals
from
maternity
care closer to home

S AL E S & SE RV ICE

1. RURAL (Specializing in Dairies)
•
•
•
•
•
•

Milking Machines
Dairy Hygiene & Udder Health
Calf rearing Products
Dairy Pumping Systems
Effluent Irrigators
Grain Feed Systems

2. INDUSTRIAL EQUIPMENT
3. WELDING & FABRICATION
4. SCISSOR LIFT HIRE
Mob 0427 621 603
Ph 64621630
Jerry Green 341 North Road Currie

NW Regional Staff
visited King Island
for three days to
conduct
training
with members of
the local SES Unit
recently.
During their time
here, a number of skills
were exercised, including
chainsaw operation, general rescue, vehicle rescue, casualty handling,
rooftop safety and emergency response driving.

The members showed
their ongoing commitment to providing the Island's community with a
reliable and dedicated
volunteer
emergency
service.
That commitment was
also recognised with two
awards being presented
by SES NW Regional
Manager,Wayne Richards.
SES unit manager, Vin
Holthouse was presented
with the SES Medal, for

his service since 1998.
Another SES Medal
was presented to Tony
(Bear) Alexander for over
five years service to the
SES.
The SES members
continue to improve the
Currie SES building,
jointly shared with Parks
and Wildlife in Meech
Street and are always
keen for community support to enable it to provide this valuable service.

Remembrance Day
The King Island RSL would like to invite King Islanders to join them on various activities and help
commemorate Remembrance Day.
Special guest Wing Commander Andrew Layton,
Commanding Officer 29 Squadron and Senior
RAAF officer in Tasmania, will be laying wreaths
at the cenotaph and the cemetery on the graves
of the four WWII airmen killed on King Island.

Friday 11th November

11.00am
Wreath laying at Town Hall
cenotaph (meeting at 10.45am) followed by morning tea
11.30am
Wreath laying to honour the
four airmen at the Currie cemetery followed by
planting of the new Lone Pine in the KI War Memorial Park
7.00pm
Dinner at KI Golf and Bowling
Club for members and associates.

Round two of regional grants
A further $200 million is now
available for Round Two of the
$1 billion Regional Development Australia Fund (RDAF),
the Member for Braddon, Sid
Sidebottom MP announced.
Mr Sidebottom said the Gillard
Labor Government was working in
close partnership with communities to
drive growth and development across
Australia’s regions.
“With $200 million available for
Round Two of RDAF, our region can
now start working with Regional Development Australia (RDA) Tasmania Committee to identify and prioritise the
investment-ready projects it wants to
put forward,” Mr. Sidebottom said.
“With our economy in transition, the
Gillard Government is engaging the regions to identify new opportunities to
diversify and strengthen their economic
base.
Minister for Regional Australia Simon
Crean said the RDAF guidelines had
been reviewed and refined for Round
Two.
“I asked the Chair of the Independent Advisory Panel, Christian Zahra, to
help review Round One so we could
better focus local input by strengthening
the role of Regional Development Australia (RDA) committees in identifying

priority needs and projects,” Mr Crean
said.
“After receiving constructive feedback from local government, not-forprofits and RDA committees, we have
revised and refined the guidelines to encourage stronger, investment-ready applications that have a clear regional
benefit.
“For the RDAF to work effectively,
proposals must stack up – we want
well-researched strategic applications
that set clear priorities and leverage
funds or partnerships investment from
local, state government or the private
sector.”
“Federal Labor is committed to embedding localism as a new factor in the
way we govern this country,” Mr. Sidebottom said.
“For this to happen we need the regions and all three levels of government
working together, effectively and efficiently, to ensure that all of the patches
in our patchwork economy contribute
to and share the benefits of growth.
“There can be future rounds of
RDAF, but they are contingent the passing of the Mineral Resource Rent Tax
(MRRT) through the Parliament – another test of the Federal Opposition’s
commitment to regional Australia.”

King Island RSL is always on the lookout for new
members. If you have served or a family member
has served in the ADF, you have or are a member
of an emergency service or would simply like to
honour the memories of those who have fallen,
the RSL has numerous membership options that
may suit you.
RSVP for the dinner to Anne Honess 6462 1555
or Frank Williams 6463 1132
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Above: The King Island SES had a weekend exercising their many skills
Below” Vin Holthouse and Bear Alexander were recognised for their
commitment to the SES with long service medals
Right: Practicing extended chainsaw skills



New and expectant parents on King Island are now accessing maternity services
closer to home with antenatal classes and
post natal care including breastfeeding
support available locally.
These services are in addition to the Obstetrician/Gynaecology Clinics which commenced on King
Island in March this year.
The services provided for King Island women and
their family and community are:
 Obstetric/Gynaecology clinic
 Antenatal Classes
 Midwifery Clinic Post natal and
 breastfeeding support services
North West Area Health Service Executive Director of Nursing and Midwifery, Associate Professor
Linegar, said that providing these maternity services
closer to home has helped to address the needs of
the community.
“These elements of maternity services are critical
to supporting a woman and her family through the
journey to birth and beyond,” Associate Professor
Linegar said.
“By providing the support of midwives during
pregnancy and the post natal period, it affords
women more personal care and provides both physical and emotional support during this period.
“A relationship between a woman and a midwife
means that women often feel more comfortable raising a wide spectrum of questions both prior to and
after birth.
“It is crucial that a woman has the chance to talk
to someone regarding any concerns and questions –
a midwife can provide this support and focus on a
woman’s individual needs,” she said.
While antenatal support is very important, bringing a new baby home from hospital following birth
can also be a life changing experience for new parents.
“Becoming a new parent takes a lot of time, energy, nurturing and support. Post natal support focuses on a team approach to ensure the health and
well being of the parents, newborn and other family
members,” said Associate Professor Linegar.
Associate Professor Linegar said that postnatal
care including breastfeeding support will be of great
benefit to women.
“Research tells us that breastfeeding rates are
known to be lower in regional and remote areas
across Australia. Breastfeeding support is proven to
help improve the outcomes for both mother and
baby,” said Associate Professor Linegar.
Funding of over $280,000 has been provided
through the Commonwealth Government’s Medical
Services Outreach Assistance Program – Maternity
Services.
“NWAHS has worked very hard in its bid for
available Commonwealth funding and has been successful in securing over $280,000 to enhance maternity services at King Island, Circular Head and the
West Coast,” said Associate Professor Linegar.
“Providing these maternity services has helped to
address the gaps in services and the needs of the
community of King Island,” she said.
To access these services, clients will need a referral from their GP.
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Best Practice Award
Tasmania SES was this year acknowledged in the Hobart
City Council Volunteer Recognition Program. This program
acknowledges and recognises all volunteer organisations
within the Hobart area, and organisations are asked to
nominate for the Award For Best Practice.
Nominations must give a brief description of the organisation
including its history, aim and function. A series of questions
must be answered with respect to:
• Diversity of volunteers
• Diversity of activities
• Induction and training
• Involvement in decision-making and management
• Feedback and evaluation
• Support to volunteers
The nomination was submitted by the Manager Learning
and Development in April, and the award for Volunteer
Organisation of 2011 Award For Best Practice presented at
a ceremony conducted by Lord Mayor Alderman Rob
Valentine in May.
Southern Region Unit volunteers Matthew Fishwick and
Andrew Webster received the Certificate of Appreciation and
Sharon Sherman, Manager Learning and Development
received the Award for Best Practice on behalf of the SES.
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NW SAR Team Operation

‘Bigger than Ben Hur’

The weekend of 22/23 October saw members of the North
West and Northern SAR teams, along with a few members
of the NW RHU and NW Training Officer Damian Hingston
head to Royal George for Operation ‘Bigger than Ben Hur’.
The aim of this training was to test all participants in a
realistic search and rescue exercise run on real time in an
unfamiliar area and enable members of the different SAR
Teams to get to know each other in field conditions.
The venue was ‘Lochaber’, the property owned by the
McShanes, with the St Pauls River flowing through the
centre, surrounded by large hills with several rocky
escarpments, and adjoining forestry land that provided a
large and challenging search area.
The scenario was that two climbers and their friend were
reported overdue. They had been out the previous day
looking for likely areas to do some climbing. The weather
was fine but they were not prepared for an overnight stop
and their car had not been located. With 20 searchers on
standby, Damian Hingston was given the scenario at 0700
on Saturday morning, with instructions to take on the role
as Search Controller.
Two teams were sent to do a recon of the nearby hill tops
while a third team was deployed to set up the radio
repeater on a hill top in the centre of the property.
Once teams were back from their recon, they were then
briefed, put into new teams for the day, and tasked with
locating the vehicle used by the climbers. An hour later,
Team 1 located the vehicle near the river amongst the
trees. The teams were then directed to concentrate their
efforts in the area around the car and to search the
surrounding escarpments and peaks. By 1300 hrs the first
of the climbers had been located in the gorge with minor

injuries but in an awkward place. After being treated he
gave information of his fellow climber, who had taken a fall
and was perched on a ledge. He also gave information on
their friend who had walked out before their accident. He
was then able to walk back to the car.
On arriving at the car, teams were changed to allow the
members with VR training to assist in the recovery of the
climber. Meanwhile, the other team searched for the third
missing person who had not shown up, but had activated
an EPIRB. Teams 1 and 3 climbed the nearby peak and
started to search the cliffs for ledges where the climber
could be. Team 2 set off with an EPIRB Tracker to trace
the signal.
The climber was located after an hour and a half of
searching in rugged terrain. Ropes were set up and he was
hauled to safety. Meanwhile the other team was making
their way to the EPIRB several kilometres away on St Johns
Peak. Scrambling over many boulders and picking their
way up to the summit, they found the third casualty with a
broken leg. The first aiders tended to the casualty, just
before the weather closed in. The 4WD’s were called in
extricate the casualty and team to save them several hours
of walking back to the Forward Command Post.
All teams returned safely and were debriefed by 2330hrs,
and ready for a break after a long day. Most stayed on for
the Sunday to revisit St Johns Peak for a bit of abseiling,
and enjoyed a display from a pair of wedge tail eagles who
flew over to check us out.
Big thanks to Doug Richards for setting up the exercise,
the McShane family for the use of their property, NW RHU
for providing Comms and the Northern SAR for taking part
in a great activity.
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Operation Rescue Assist
Timor Leste 2011

Recently four Tasmanian emergency service personnel took
some annual leave from their jobs and left their families to
deploy to East Timor. The purpose of the trip was to provide
the Timor Fire Brigade with road crash rescue equipment
and conduct training in its use. The committee consisted of
SES Regional Officer Oliver Breeze, Paramedic Matthew
Buck, Senior Fire Fighter Andrew Pitt and Constable
Damon Smith as well as our interpreter, Betty Gonslavis, a
Timorese national who is studying nursing in Tasmania.
Operation Rescue Assist Timor Leste is the mission’s name.
The committee has worked together for about 18 months
fundraising and seeking and sponsorship to assist the
people of East Timor. We were aware that there was no
hydraulic rescue equipment in Timor and the terrible road
conditions combined with fairly relaxed road rules led to
very frequent and often tragic results with Motor Vehicle
Accidents and Road Crash Rescue incidents.
Regional Officer Oliver Breeze is also a Sergeant in the
Army Reserve and had deployed to Timor Leste as part of
the International Stabilisation Force and whilst on
operations over there observed several accidents, noting
that there was no capability to provide extraction of
entrapped patients. Constable Damon Smith has also
deployed to Timor in 2000 and again in 2006 in the UN
Police Force and Interpol. We were both very interested in
assisting the people of East Timor by using the skills we
have in our civilian employment to train one of our closest
neighbors and providing life saving equipment to enable a
safer community and better response capacity.
With support from several Lions and Rotary Clubs
throughout the State as well as from many businesses we
managed to deliver 2 complete sets of road crash rescue
equipment including; Lucas pumps, spreaders, cutters
and ram; stabilisation equipment, trauma packs, chain
saws, ARB tirfors and full PPE to all course participants.
Our committee deployed to train 12 career fire fighters
based in the small nations capital Dili.
On 30 June, we arrived to a pleasant 32 degree 70%
humidity sunny day and met our colleagues at the fire

station and checked all the equipment had arrived safely.
Timor is one of the world poorest nations and many of the
simple things we take for granted are not provided or
available. This includes running water and refrigerators
and simple domestic appliances are a luxury not shared
by all. We were soon accustomed to some basic needs and
went about our training. We were fortunate that the
Australian Army assisted us with accommodation and we
were stationed close to the fire station and conducted the
road crash rescue course in a very similar format to those
run here in Tasmania. With an 8.00 am start and an
introduction brief, we were into issuing PPE to the fire
fighters. For many it was the first time they had ever had
their very own helmet, gloves and safety glasses.
With the assistance of our interpreter Betty, we were soon
implementing the basics of scene assessment, vehicle
configurations and stabilisation techniques. The course ran
for 5 days including 2 formal assessments and we trained
on them entry techniques, glass management, patient care
and packaging, disentanglement, controlled roll overs, the
basics of coordinating a road crash rescue operation. In
all, a very busy but thoroughly rewarding project to be
involved with. The Timorese fire fighters were so impressed
with our donations and training, one of their members ran
84 kms (return trip) each day just to attend from a nearby
village. Our committee is already planning next year’s trip
with our intention to donate a used vehicle and rescue kit.
If you are interested in being part of Operation Rescue
Assist Timor Leste 2012 please contact Oliver Breeze.
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Handling Wildlife
Background

Precautions

Two Tasmanians have been diagnosed with the rare
infection Tularaemia. After being bitten by possums, both
persons developed inflammation and ulcers of the skin at
the site of the injury and tender swelling of their lymph
glands. Both cases were treated by their general
practitioners and specialists.

We recommend that people take the following general
precautions when dealing with all wild animals:
• If possible, restrict your direct contact with wild animals
to what is absolutely necessary.
• Wear long sleeves and gloves if coming into direct
contact with wild animals.
• Make sure you wash your hands afterwards.
• Animal handlers should take particular care.
• If bitten or scratched, clean the injury with warm water
and soap, and seek medical advice about whether you
need tetanus and/or antibiotic prophylaxis.
• If you develop a sore that breaks down or fails to heal
after an outdoor injury, please see your General
Practitioner.

This particular form of Tularaemia was previously unknown
in the southern hemisphere.
What should I do if I am bitten or scratched by a wild
animal?
Wild animals can carry a range of disease-causing germs.
If you are bitten or scratched, clean the wound with warm
water and soap and seek medical advice about whether
you need tetanus and/or antibiotic prophylaxis.
If you develop a sore that breaks down or fails to heal after
receiving an injury from a wild animal, please see your GP.

Profile: Karen Williams
Hi, my name is Karen Williams and I commenced work in August with SES North West
Region for a term of 8 months while Michelle Etherington is on maternity leave. I am on a
temporary transfer from the Tasmania Fire Service where I have been employed for 14
years, most recently as a Senior Clerical Officer.
I have found the transition to SES to be enjoyable and an opportunity to experience
emergency operations of another agency. It has also been rewarding to contribute to
administrative procedures and processes in a new work environment.
With previous experiences in Incident Management Teams I am keen to provide support to
our Emergency Operations Centre (EOC) if the need arises.
My interests include spending time with my 9yr old son and when I have time crafts, knitting,
crochet and gardening.
I would like to thank all at SES from around the State for making me feel welcome, and
wish you all a Merry Christmas and safe New Year.

What’s Been Happening in Learning and Development?
2011 has been a busy time for the Learning and
Development section of SES. In February, the Public
Safety Training Package Version 8.1 was endorsed which
resulted in the urgent need for a number of our training
materials to be reviewed and updated to ensure that we
were providing nationally consistent and compliant training
to our volunteers.
One of the great things about SES nationally is the
willingness to share whatever resources are available,
especially in the area of training. Training materials have
been sourced from SES organisations around the country
and reviewed for applicability to Tasmania and the staff
have had a demanding time fitting this in with their training
and operational activities.

After much discussion between staff and volunteers,
slogging away at computers and some refining by the
Learning and Information Systems Officer, Kathy Castle,
we now have a number of new units of competence
relating to Vertical Rescue, Urban Search and Rescue and
Unit Administration on our scope of registration.
SES has also been trialling a new method of First Aid
refresher training using a DVD developed in Queensland.
This DVD has proven very useful as a training tool and we
have received positive feedback from Units that have used it.
Watch this space as there will be more to come in the
flexible learning environment – it won’t happen over night
but it will happen!

gazette
the

14

SES | The Gazette | Volume 12, Issue 11 Summer 2011

The attached article and photo was supplied with permission of The Advocate Newspaper on Friday November 4, 2011.

SES Website

Redevelopment and Survey
The SES web site is undergoing redevelopment in 2012. We are currently seeking feedback from SES Volunteers about
the proposed new site. Please go to www.ses.tas.gov.au/survey/ to fill out our online survey. Alternatively, you may send
suggestions and feedback to: Learning and Information Services Officer, State Emergency Service, GPO Box 1290,
Hobart TAS 7001 or by email to kathy.castle@ses.tas.gov.au
We appreciate your feedback and hope to hear your thoughts on what you would like to see on our web site in the future.
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Vale Robert Charles MILLIST
1948 - 2011

Bob Millist and his twin sister’s journey of life commenced
on 28th July 1948 when they were born in Melbourne.
They lived their formative years in Brighton, Victoria. Bob
attended State Schools and a Technical (Tafe) college in
Bentleigh, which is in the south eastern suburbs of
Melbourne. He was an air conditioning fitter by trade.

which had a significant impact on his life. He never
married and at the time of his death lived in a unit at the
rear of the home of friends at Lewisham, near Hobart. Most
of his colleagues will remember Bob from his cheeky grin
and the opportunity for a quick chat whilst passing through
the security systems at the airport.

His relatives believed that their mother was born in
Tasmania but as she died when Bob was only 14 years old,
her true place of birth had not been confirmed by the
family. In 1970 Bob accepted a position working on the
construction of the Wrest Point Casino, the Royal Hobart
Hospital and other building sites in Hobart. At the time of
his death he had been employed for a number of years
with Chubb, as a security officer at the Hobart Airport.

In August of this year Bob had a fishing holiday in Cairns
and when he returned he consulted a doctor for ongoing
back pain. Seven weeks ago he too was diagnosed with
cancer.

In the early 1980s Bob joined the Hobart SES Volunteer
Unit where he remained until he transferred to the
amalgamated Southern Regional Unit in 2005 as an
inaugural member. In this same time period Bob served
for a 15 year period as a volunteer fire officer. He made a
significant, diligent and solid contribution to emergency
management over the years and was well respected by his
peers with whom he worked.
Bob had a passion for game fishing and a beer. He was a
very committed but very private individual who had a small
group of loyal friends. Bob lost two of his sisters to cancer,

In November 2011, Bob attended an awards ceremony at
the Southern Regional Unit where he was presented with
a 35-year clasp to his National medal for his many years of
voluntary community service. In the early hours of 5th
December, Bob’s journey of life was halted when he
passed to a higher authority in the Whittle Ward of the
Repatriation Hospital in Hobart.
It is said that the value of ones life can be measured by
the footprint that you leave behind. I am sure that his
colleagues would agree that Bob can now rest in peace
knowing that he has made a significant and valuable
contribution to the State of Tasmania.
He will be missed but fondly remembered by his friends
in the SES community.
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Hi
I just wanted to thank the SES for their participation and
assistance on the New Norfolk's Day for Daniel community walk
Friday 28th October. It was raining and weather wise quite
bleak. About 40 people turned up at Ellis Dean Reserve for the
walk; we rounded the corner to be greeted by a further 100 plus
students and teachers - amazing. High Street, New Norfolk
was ablaze with red; a truly beautiful site. We raised $720 on
the walk alone, combine that with what the schools of the
Derwent Valley did we have over $1,000 to send off to the
Daniel Morcombe Foundation from the Derwent Valley.
Please forward my appreciation on to those volunteers.
Kind regards
Katrina Higgins
Social Inclusion Community Liaison Officer, New Norfolk

DORSET SES AND AMBULANCE
TASMANIA TRAINING
To whom it may concern,
I would like to pass on my appreciation to your organisation and
the Dorset SES group. We held a joint training exercise with
your members on Saturday 26th of November. Once again I
was impressed with the professionalism, eagerness, and
abilities of your members. The volunteers from Ambulance
Tasmania all enjoyed themselves and gained a very good
understanding of the role of road rescue, and the teamwork
required to ensure a timely extrication.
Please pass on my thanks to these members.
Kind Regards
Daniel Kotynia
Branch Station Officer (Paramedic) Scottsdale.
Ambulance Tasmania.

